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Lions and donkeys: 10 big myths
about World War 1 debunked

See the RUSI Calendar of Events
on page 8.

Much of what we think we know about the 1914-18 conflict is wrong, writes
historian Dan Snow. http://www.bbc.com/news/magazine-25776836 dated 25 Feb 2014

No war in history attracts more controversy and myth than World
War 1. For the soldiers who fought it was in some ways better than pre-
vious conflicts, and in some ways worse.

By setting it apart as uniquely awful, we are blinding ourselves to the
reality of not just WW 1 but war in general. We are also in danger of be-
littling the experience of soldiers and civilians caught up in countless
other appalling conflicts throughout history and the present day. The
following are myths related to WW1.

1. It was the bloodiest war in history to that point

Fifty years before WW 1 broke out, southern China was torn apart by an
even bloodier conflict. Conservative estimates of the dead in the 14-year
Taiping rebellion start at between 20 and 30 million. Around 17 million
soldiers and civilians were killed during WW1. Although more Britons
died in WWI1 than any other conflict, the bloodiest war in our history
relative to population size is the Civil War which raged in the mid-17th
Century. It saw a far higher proportion of the population of the British
Isles killed than the less than 2% who died in WW 1. By contrast around
4% of the population of England and Wales, and considerably more
than that in Scotland and Ireland, are thought to have been killed in the
Civil War.

2. The most soldiers died

In the UK around six million men were mobilised, and of those just
over 700,000 were killed. That's around 11.5%. In fact, as a British sol-
dier you were more likely to die during the Crimean War (1853-56) than
in WW1.

3. Men lived in the trenches for years on end

Front-line trenches could be a terribly hostile place to live. Often wet,
cold and exposed to the enemy, units would quickly lose their morale if
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they spent too much time in them. As a re-

sult, the British army rotated men in and out
continuously. Between battles, a unit spent perhaps
10 days a month in the trench system, and of those,
rarely more than three days right up on the front line.
It was not unusual to be out of the line for a
month. During moments of crisis, such as big offen-
sives, the British could occasionally spend up to sev-
en days on the front line but were far more often ro-
tated out after just a day or two.

4. The upper class got off lightly

Although the great majority of casualties in WW1
were from the working class, the social and political
elite was hit disproportionately hard by WW1. Their
sons provided the junior officers whose job it was to
lead the way over the top and expose themselves to
the greatest danger as an example to their men.

Some 12% of the British army's ordinary soldiers
were killed during the war, compared with 17% of its
officers. Eton alone lost more than 1,000 former pu-
pils - 20% of those who served. UK wartime Prime
Minister Herbert Asquith lost a son, while future
Prime Minister Andrew Bonar Law lost two. Antho-
ny Eden lost two brothers, another brother of his was
terribly wounded and an uncle was captured.

5. 'Lions led by donkeys'

“British commanders were thrust into a massive in-
dustrial struggle unlike anything the Army had ever
seen.” This saying was supposed to have come from
senior German commanders describing brave British
soldiers led by incompetent old toffs from their cha-
teaux. In fact the incident was made up by historian
Alan Clark. During the war more than 200 generals
were killed, wounded or captured. Most visited the
front lines every day. In battle they were considera-
bly closer to the action than generals are today. Nat-
urally, some generals were not up to the job, but oth-
ers were brilliant, such as Arthur Currie, a middle-
class Canadian failed insurance broker and property
developer. Rarely in history have commanders had
to adapt to a more radically different technological
environment. British commanders had been trained
to fight small colonial wars, now they were thrust
into a massive industrial struggle unlike anything the
British army had ever seen. Despite this, within
three years the British had effectively invented a
method of warfare still recognisable today. By the
summer of 1918 the British army was probably at its
best ever and it inflicted crushing defeats on the Ger-
mans.

6. Gallipoli was fought by Australians and New
Zealanders

Far more British soldiers fought on the Gallipoli pen-
insula than Australians and New Zealanders put to-

gether. The UK lost four or five times as many men
in the brutal campaign as her imperial ANZAC con-
tingents. The French also lost more men than the Aus-
tralians. The Aussies and Kiwis commemorate Gal-
lipoli ardently, and understandably so, as their casual-
ties do represent terrible losses both as a proportion of
their forces committed and of their small populations.
7. Tactics on the Western Front remained un-
changed despite repeated failure
Never have tactics and technology changed so radical-
ly in four years of fighting. It was a time of extraordi-
nary innovation. In 1914 generals on horseback gal-
loped across battlefields as men in cloth caps charged
the enemy without the necessary covering fire. Both
sides were overwhelmingly armed with rifles. Four
years later, steel-helmeted combat teams dashed for-
ward protected by a curtain of artillery shells. They
were now armed with flame throwers, portable ma-
chine-guns and grenades fired from rifles. Above,
planes, that in 1914 would have appeared unimagina-
bly sophisticated, duelled in the skies, some carrying
experimental wireless radio sets, reporting real-time
reconnaissance. Huge artillery pieces fired with pin-
point accuracy - using only aerial photos and maths
they could score a hit on the first shot. Tanks had
gone from the drawing board to the battlefield in just
two years, also changing war forever.
8. No one won
Swathes of Europe lay wasted, millions were dead or
wounded. Survivors lived on with severe mental trau-
ma. The UK was broke. It is odd to talk about win-
ning. However, in a narrow military sense, the UK
and her allies convincingly won. Germany's battle-
ships had been bottled up by the Royal Navy until
their crews mutinied rather than make a suicidal at-
tack against the British fleet. Germany's army col-
lapsed as a series of mighty allied blows scythed
through supposedly impregnable defences. By late
September 1918 the German emperor and his military
mastermind Erich Ludendorff admitted that there was
no hope and Germany must beg for peace. The 11
November Armistice was essentially a German sur-
render. Unlike Hitler in 1945, the German govern-
ment did not insist on a hopeless, pointless struggle
until the Allies were in Berlin - a decision that saved
countless lives, but was seized upon later to claim
Germany never really lost.
9. The Versailles Treaty was extremely harsh
The Treaty of Versailles confiscated 10% of Germa-
ny's territory but left it the largest, richest nation in
central Europe. It was largely unoccupied and finan-
cial reparations were linked to its ability to pay, which
mostly went unenforced anyway. The treaty was no-
tably less harsh than treaties that ended the 1870-71
Franco-Prussian War and WW 2. The German victors
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in the former annexed large chunks of two rich French
provinces, part of France for between 200-300 years, and
home to most of French iron ore production, as well as
presenting France with a massive bill for immediate pay-
ment. After WW2 Germany was occupied, split up, her
factory machinery smashed or stolen and millions of
prisoners forced to stay with their captors and work as
slave labourers. Germany lost all the territory it had
gained after WW1 and another giant slice on top of
that. Versailles was not harsh but was portrayed as such
by Hitler who sought to create a tidal wave of anti-
Versailles sentiment on which he could then ride into
power.

10. Everyone hated it

Like any war, it all comes down to luck. You may wit-
ness unimaginable horrors that leave you mentally and
physically incapacitated for life, or you might get away
without a scrape. It could be the best of times, or the
worst of times. Many soldiers enjoyed WW1. If they
were lucky they would avoid a big offensive, and much
of the time, conditions might be better than at home. For
the British there was meat every day - a rare luxury back
home - cigarettes, tea and rum, part of a daily diet of
over 4,000 calories. Absentee rates due to sickness, an
important barometer of a unit's morale were, remarkably,
hardly above peacetime rates. Many young men enjoyed
the guaranteed pay, the intense comradeship, the respon-
sibility and a much greater sexual freedom than in peace-
time Britain.

Strategic Africa: Why the
U.S. and Europe are send-
ing in the troops

By Brian Stewart, CBC News 27 Jan 2014

In the U.S. military's remarkably globalized world staff,
officers deep in a special headquarters in Stuttgart, Ger-
many, are organizing training missions over three con-
tinents all dedicated to one special place — Africa.

What's striking is that this far-flung and little noticed
U.S. Africa Command — AFRICOM as it's called —
has been on a roll at a time when the Pentagon is un-
dergoing a big downsizing.

But the move coincides with new thinking in Washing-
ton that big wars like Iraq and Afghanistan are far less
likely in future, so it's now time to shift priorities to-
wards preparing for smaller regional conflicts.

This will require, the thinking goes, relatively small,
fast-moving actions by units specially trained for work-

ing with local forces on a wide range of missions
from counter-insurgency to backup support of UN
and African Union peace missions.

What also makes AFRICOM notable is the low-
profile stance adopted by all concerned.

No African nation has agreed to host the full U.S.
command given all the security headaches that
would entail. Which is why the HQ is in Germany,
and many of the soldiers are training in mock-up Af-
rican villages on the plains of Kansas.

The low-key approach can't hide the fact, however,
that U.S. troops in Africa will reach full brigade sta-
tus this year (5,000 soldiers).

They will also have a presence in 38 of Africa's 54
nations and could conduct as many as 100 separate
missions on the continent, often supported by teams
of U.S. State Department specialists and private con-
tractors.

This mini-buildup is raising eyebrows in strategic
study centres around the globe.

While the U.S. military objectives seem clear
enough, it is assumed Washington has an unstated
strategic goal as well — to lay down markers again
in an Africa increasingly being courted by China and
other Asian nations.

While Africa remains poor by global standards, the
continent has enormous resource potential and future
strategic value, which helps explain one of the most
interesting trends on this new front — the upsurge in
Franco-American military co-operation, despite the
two sides' often prickly relationship in the past.

France has become extraordinarily active in Africa
over the past year. First it flew up to 4,000 soldiers,
including special forces, to block the advancing al-
Qaeda linked rebels in Mali; then, more recently, it
sent another 1,000 troops to the Central African Re-
public to suppress Muslim-Christian violence fol-
lowing a coup there.

In both conflicts, the U.S. offered extensive air
transport plus other logistical and intelligence sup-
port to the French, while expanding joint efforts in
West Africa to counter al-Qaeda.

While French politicians moan about the heavy fi-
nancial burden of intervening in Africa, Paris has
strong strategic as well as sentimental interests in its
former colonies.

It has now entered talks with Washington to build a
whole new counterterrorism network across its tradi-
tional areas of concern.
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According to Associated Press, a French buildup
would include basing 3,000 permanent French sol-
diers in the Sahel region, and pre-positioning Mirage
and Rafale fighters at an air base in Chad, actions that
the French hope will both stabilize the region and en-
courage even more U.S. support.

"I don't think we want Americans to lose interest in
this very sensitive zone," French Defence Minister
Jean-Yves Le Drian said.

It now looks like the rest of Europe, long eager to
avoid Africa's troubles, is taking more interest as well.

In a notable change of tone, European foreign minis-
ters have just agreed to send a rapid deployment force
of up to 600 troops to bolster French and UN peace
efforts in the Central African Republic. Separately,
Germany and Britain are sending logistical support.

There's apparently new awareness of the cost of chaos
in Africa and of the strategic realities of the region.

Still, this increasing Western military presence in Af-
rica is a point of frustration for many in the West, and
even more so for many Africans who feel it is time
they should be able to cope with their own problems.

"Some African leaders tell you privately that there is a
sense of embarrassment," Comfort Ero, African direc-
tor of the International Crisis Group told the BBC last
month. But, she added, "the continent still requires a
significant amount of assistance."

There has been talk for years of building an effective
regional peace force, even a centralized quick-reaction
time, within the African Union to handle crises.

However, despite some increased deployments in So-
malia and in West Africa, the problems are daunting.

Bluntly put, conflicts are too common, effective Afti-
can military forces are far too few.

Some of the most efficient militaries on the continent,
such as South Africa's, have shown little appetite for
taking on onerous regional conflicts. Others are built
on an unreliable officer corps that is self-serving, and
a rank-and-file that is underpaid and ill-trained.

All this suggest the rising Western involvement is a
huge, complex undertaking that is almost certain to last
many years and become more controversial over time.

One safe bet, given the nature of turmoil of our time
and the tendency of new American commands to keep
expanding their reach, the role of AFRICOM won't be
low-profile for very long.

ROYAL CANADIAN AIR FORCE
90™ ANNIVERSARY DINNER

Date: Tuesday, April1  Time: 1830 for 1945
Location: Government House, Victoria BC
Dress: Mess Kit/Black Tie/Business Suit
(miniatures)

Ladies: equivalent (long /short formal, or
cocktail dress)

Cost: $100/person
Cheques to be made out to RUSI Victoria

c/o RK Acton 35 Knollwood Road, Victoria BC

\V9BIE4 No later than 10 Mar
250-479-1799 for more information

The Last Post

Lt Hugh Quetton was born in England in 1926. He soon
settled in Montreal, and in 1953 built what was said to be
Canada's first fiberglass-bodied sports car. In addition to
service on several important boards in Montreal he had a
successful career in public relations with Texaco and BP
Canada. Hugh retired to Victoria in 1994, where he was
an active member of the Burma Star Association, New-
comers Club and the Union Club.

Stewart Edwin “Stu” McGowan, BGen (Ret’d) served
his country in all three elements. First as a pilot on Track-
ers and Sea King helicopters and served as Base Com-
mander of CFB Winnipeg. He then was the commander
of Army Aviation at 10 Tactical Air Group. Stu complet-
ed his 40 year military career in NORAD - initially as
Command Director in Cheyenne Mountain, Colorado and
then as Deputy Commander of the Alaskan NORAD Re-
gion based in Anchorage.

After retirement he was President of the Air Force Associ-
ation, Victoria; Head of Security for UVic for the Com-
monwealth Games. He was a pillar of Rotary Victoria and
the St John’s Ambulance and still found time to be Skip-
per of one of the Harbour ferries in Victoria
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It’s Time to Abolish the USAF

By James Carroll, Globe Columnist
January 06, 2014

THE PENTAGON was built to wage wars abroad, but
much of its war-making has been inside the building. Inter-
service rivalry is a hackneyed phrase that fails to convey
either the brutality of the bureaucratic infighting over
budgets and resources that has always defined the place, or
the actual cost in blood, treasure, and a succession of
shaming military defeats that have resulted from the Pen-
tagon’s endemic in-house competitiveness. For more than
70 years, the very structure of America’s military estab-
lishment has been tragically misaligned, and you don’t
have to be a peacenik to think it’s time for a major reform.

In 2014, under pressures both of shrinking funds and of
dramatically shifting strategic needs, this can begin to
change. And, as a heretical article in a recent issue of For-
eign Affairs dares suggest, the place to start might well be
the abolition of the US Air Force.

When the Pentagon opened in the thick of war, in 1943,
the US Navy was reluctant to move its command offices
there for fear of being dominated by the Army. Even in
wartime, the two services were already treating each other
like enemies: The Army Air Forces refused to commit tac-
tical bombers in support of Navy operations against Ger-
man U-boats in the North Atlantic; the Army and the Navy
fought separate wars in the Pacific. Ultimately, General
Douglas MacArthur resented having to accept the Japanese
surrender on a battleship, which so happened to be Presi-
dent Harry Truman’s beloved USS Missouri — a ‘“Navy
trick,” as the Army brass called it.

The National Security Act of 1947 was supposed to end
such squabbling. But, by creating the United States Air
Force as a stand-alone branch of the military, the overhaul
made it worse. Before joining an arms race with the Krem-
lin, the Pentagon ran one with itself. In assessing dangers
posed by Moscow, each of the services sounded alarms
about Russia more with an eye on its own budget needs
and desired weapons than any actual Soviet threat. The Air
Force, seeking sole custody of the atomic arsenal, led the
way in this, roundly preempting the Navy’s atom-bomb-
capable supercarrier with its long-range strategic bomber.
Undeterred, the Navy developed its own air force anyway,
and so did the Army, with helicopters. The Air Force cre-
ated myths of “gaps” — first bomber, then missile — that
existed only in the minds of wing-wearing planners, and
only long enough to ignite an explosion in Air Force war-
head acquisition — again, overwhelming the Army and
Navy as much as the Soviets.

But with the dawning of the age of intercontinental bal-
listic missiles, the Navy decisively struck back with the
Polaris submarine and a nuclear attack force that would
prove to be far more invulnerable than either lumbering
bombers or sitting-duck ICBMs. To this day, the most
stable leg of the nuclear deterrence triad remains the
submarine missiles, even as Air Force strategic bomb-
ing has long since proved to be irrelevant in asymmet-
rical wars, whether against the Vietnamese, Iraqi insur-
gents, or Al Qaeda.

Defense scholar Robert Farley’s Foreign Affairs arti-
cle is entitled “Ground the Air Force,” and proposes
folding it “back into its two sibling services.” After
transitional costs, this would not only reduce the mas-
sively expensive redundancy of separate air power enti-
ties, but would remove one of the main engines of self-
defeating inter-service rivalry. Moreover, abolishing the
Air Force would merely ratify changes that are already
happening: The redefinition of air power around pi-
lotless drones is eviscerating the bomber-jacket culture
of fly-boys; as the Air Force’s Minuteman nuclear mis-
siles age into irrelevance, the officers in charge of them
are failing tests and acting out. In other words, the Air
Force’s responsibilities have eroded.

Whether the creation of the Air Force in 1947 was itself
a mistake, rooted in fallacies about strategic bombing
during World War 11, is debatable, but few institutions
have undergone less structural or ideological change
across these decades than the Pentagon. Universities,
churches, journalism, retail marketing, public schools,
transportation, broadcast companies — all such enter-
prises have had to reimagine themselves again and
again, while the Army, Navy, and Air Force have been
walled off from pressures to change by coalitions of
contractors, Congress, and surprisingly durable myths
of invincibility.

But the wind-sock has shifted. Instead of tinkering
around the edges of a bloated, unaffordable, and often
ineffective national security establishment, the time has
come for a major reinvention — starting with the Air
Force. Off it should go into the wild blue yonder.

New Members

Ms Rita Haehnlein |Constable David Bratzer
Capt James Stakiw |LCol John Appleby
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From the President of RUSI-VI

Over the last few months, your Board of Directors
has conducted a review of RUSI-VI operations. Here
is our brief ‘State of the Chapter’ report:

Recent History

Over the past years, your RUSI chapter has been func-
tioning efficiently at near steady-state. Membership fluc-
tuates as it grows a bit one year and declines slightly the
next. We enjoy a regular program of monthly lunches
with excellent speakers on topics relevant to our shared
interest in the defence and security of Canada. In addi-
tion, we make annual charitable and other donations:
$250 to the Broadmead Care; $100 per speaker to the
Military Family Resources Centre, and $750 in support
of the Cadets. In addition, as part of our partnership with
the University of Victoria (UVic), we have contributed
$1000 per year for the past decade to the Military Oral
History (MOH) program, plus $250 for two annual book
prizes to a student of military history. These financial
contributions are directly in support of furthering the
Aims of our Constitution, to promote essential links and
understanding about defence and security with the broad-
er community. These annual disbursements are all man-
aged from our membership dues and luncheon fees, leav-
ing an annual deficit of only around $1000. According-
ly, your Board of Directors believes we can carry on all
our annual operations indefinitely, with periodic small
increases to our dues and fees as necessary.

Capital Assets

In addition to our annual operating budget, we currently
hold capital assets of around $25,000. These reserve
funds were established many years ago through Life
Memberships and other bequests and have been invested
since then in a series of Guaranteed Investment Certifi-
cates. Given that we manage our annual budget from our
annual membership and luncheon income, these invest-
ments are sitting idle while earning very little interest.
This situation presents an opportunity for RUSI. Can we
do something important with our capital assets that are
otherwise unproductive?

Creating a Legacy

One thing we might like to do with our ‘idle’ capital is to
create a legacy, a living legacy for RUSI-VI and its ide-
als.

An option that has gained traction with your Board is to
establish an endowment fund specifically dedicated to
the Military Oral History (MOH) program. The MOH
seems to be very popular with our members, many of

whom have had their stories recorded by students taking
this course. In past years, over 70 students have inter-
viewed well over 150 veterans about their personal sto-
ries and experiences, thereby ensuring that these memo-
ries are recorded in the University’s archives for future
use by historians. In recent years, however, UVic has
found it increasingly difficult to sustain the MOH and
has asked us to raise several thousand dollars every sec-
ond year, in addition to our annual contribution, to ena-
ble them to resource the program. Your Board is explor-
ing this possibility with UVic and will report to the mem-
bership once all the relevant facts are known.

RUSI-VI Board of Directors for 2014-15

Following this article, you will the slate of Board of Di-
rector nominees as assembled by our Past President, Don
Macnamara. Thank you, Don, for this important contri-
bution. As it happens, I will be absent from Victoria dur-
ing our March Annual General Meeting but [ am pleased
to receive email comments on the proposed Board, as are
any of our current Directors.

Major-General E.S. (Ed) Fitch (retired), OMM, MSM,
CD,

President, RUSI-VI
esfitch@telus.net

RUSI SLATE OF OFFICERS - 2014-15

President - Ed Fitch

Past-President- Don Macnamara

Vice-President - Bill Weston (To end August 2014)
Vice-President- Yves Trottier (Commencing 1 Sep
2014)

Secretary- Mike Ellis

Treasurer- Bill Macdonald

Membership - Clive Caton

Programs / Speakers - Murray Ramsbottom
Awards - Paula Skippon

Military Oral History - Gary Del Villano (and Paula
Skippon - Future Funding)

Functions - Ray Webber

Newsletter- Editor- Skip Triplett

Newsletter Publisher- Craig Cotter

RCN Rep- Yves Trottier

Canadian Army Rep - John Bishop

RCAF Rep — Janice Malainey

Civilian Rep - Paula Skippon

Director Without Portfolio - Shahriar Hendi




Top 10 Things Your Combat Vet
Wants You to Know
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by Regina Bahten (http://
charliecompany.org/2012/10/15/top-10-things-your-
combat-vet-wants-you-to-knowy/)

Regina Bahten has been practicing medicine for the
past 24 years, the first twelve were as a primary care
doctor. She then cross trained as a psychiatrist. She
has been honored with the friendships of many veter-
ans over those years, whose influence led to her deci-
sion to accept a commission in the National Guard at
the age of 48. For the past three years she has worked
as an outpatient psychiatrist with the Veterans’ Admin-
istration in Las Vegas, primarily with veterans of the
current conflicts.

I’m a psychiatrist. Every day I listen to my combat vet-
erans as they struggle to return to the “normal” world
after having a deeply life-changing experience. 1 do
everything I can to help them. Sometimes that can in-
volve medications, but listening is key. Sometimes a
combat veteran tells me things that they wish their
families knew. They have asked me to write something
for their families, from my unique position as soldier,
wife, and physician. These are generalizations; not all
veterans have these reactions, but they are the concerns
most commonly shared with me.

(Author’s note: obviously warriors can be female —
like me — and family can be male, but for clarity’s
sake I will write assuming a male soldier and female
family.)

1. He is addicted to war, although he loves you. War is
horrible, but there is nothing like a life-and-death fight
to make you feel truly alive. The adrenaline rush is
tremendous, and can never be replaced. Succeeding in
combat defines a warrior, places him in a brotherhood
where he is always welcome and understood. The ci-
vilian world has its adrenaline junkies as well; just ask
any retired firefighter, police officer, or emergency
room staff if they miss it.

2. Living for you is harder. It would be easy for him to
die for you because he loves you. Living for you,
which is what you actually want, is harder for him. It is
even harder for him if you are smart and do not need
him to rescue you, since rescuing is something he does
really well.

3. “The training kicks in” means something very dif-
ferent to him. It is direct battle doctrine that when am-
bushed by a superior force, the correct response is
“Apply maximum firepower and break contact.” Un-
fortunately, your tears are unbearable to him; they cre-
ate explosive emotions in him that are difficult for him

to control. Unfortunately, warriors frequently respond
to strong waves of guilt by applying more “maximum
firepower” on friends, family, or unfortunate strangers.

4. He is afraid to get attached to anyone because he has
learned that the people you love get killed, and he can-
not face that pain again. He may make an exception for
his children (because they cannot divorce him), but that
will be instinctual and he will probably not be able to
explain his actions.

5. He knows the military exists for a reason. The sad
fact is that a military exists ultimately to kill people
and break things. This was true of our beloved
“Greatest Generation” warriors of WWII, and it re-
mains true to this day. Technically, your warrior may
well be a killer, as are his friends. He may have a hard
time seeing that this does not make him a murderer. He
is a sheepdog, not a wolf. The emotional side of killing
in combat is complex. He may not know how to feel
about what he’s seen or done, and he may not expect
his feelings to change over time. Warriors can experi-
ences moments of profound guilt, shame, and self- ha-
tred. He may have experienced a momentary elation at
“scoring one for the good guys,” then been horrified
that he celebrated killing a human being. He may view
himself as a monster for having those emotions, or for
having gotten used to killing because it happened of-
ten. One of my Marines recommended On Killing by
Dave Grossman, and I would pass that recommenda-
tion on.

6. He’s had to cultivate explosive anger in order to sur-
vive in combat. He may have grown up with explosive
anger (violent alcoholic father?) as well.

7. He may have been only nineteen when he first had to
make a life and death decision for someone else. What
kind of skills does a nineteen-year-old have to deal
with that kind of responsibility?

8. He may believe that he’s the only one who feels this
way; eventually he may realize that at least other com-
bat vets understand. On some level, he doesn’t want
you to understand, because that would mean you had
shared his most horrible experience, and he wants
someone to remain innocent.

9. He doesn’t understand that you have a mama bear
inside of you, that probably any of us could kill in de-
fense of someone if we needed to. Imagine your reac-
tion if someone pointed a weapon at your child. Would
it change your reaction if a child pointed a weapon at
your child?

10. When you don’t understand, he needs you to give
him the benefit of the doubt. He needs you also to real-
ize that his issues really aren’t about you, although you
may step in them sometimes.
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MARK YOUR CALENDAR

Wednesday, 12 March 2014

SPEAKER: Mr John Appleby

TOPIC: Honour House

Honour House Society is a refuge, a home away from home for Canadian Forces personnel, emergency ser-
vices personnel and their families to stay, completely free of charge, while they are receiving medical care and
treatment in the Metro Vancouver area. Honour House allows us the opportunity to show them that we care and
how much we appreciate all that they do.

John Appleby graduated from UBC with a BA and subsequently became a Fellow of the Canadian Securities
Institute. He is a former Victoria stockbroker and, after moving to Vancouver, founded a company specializing
in the design and development of a high speed freight transfer system for ports and intermodal terminals.

John spent over thirty years as an army reservist, having been commissioned in the Seaforth Highlanders of
Canada in 1962. He retired in 1996 as a Lieutenant Colonel of Military Police, after holding appointments as
the Commanding Officer of 11 Victoria Service Battalion and Senior Staff Officer (Administration), at British
Columbia District.

John has been involved with Honour House since 2006. It started when some members of the Royal United
Services Institute of Vancouver wondered aloud as to who would pay any attention to the families of service
members hurt in wars. He has served on the board as director and treasurer through its formative years and
stepped down in early 2013 when he retired and moved to Duncan, BC. He is now a member of its advisory
board.

This speaker will be followed by a brief AGM.
- PLACE: 5" (BC) Field Regt RCA Officers’ Mess, Room 312, Bay Street Armoury
= TIME: 1130 FOR 1200 Hrs Luncheon
= COST: $25.00 (pay at the door)

Wednesday, 9 April 2014
SPEAKER: 442 Transport and Rescue (SAR) Squadron
TOPIC: SAR in Western Canada

The speaker will cover the Squadron’s roles and responsibilities, the types of missions in which they are in-
volved and the capabilities and limitations of the Cormorant Helicopter.

— PLACE: 5" (BC) Field Regt RCA Officers’ Mess, Room 312, Bay Street Armoury
= TIME: 1130 FOR 1200 Hrs Luncheon
= COST: $25.00 (pay at the door)

Wednesday, 14 May 2014
SPEAKER: 443 Maritime Helicopter Squadron
TOPIC: Helicopter Operations on the West Coast

The speaker will provide an overview of the squadron’s operational role, recent deployments, the status of the
venerable Sea King and the CH-148 Cyclone acquisition Program and some reviews about their new hangar at
Pat Bay/ Victoria Airport.

Union Club - Military Appreciation Dinner
Friday, 25 April 2014 — Reception 6:00pm, Dinner 7:00pm
Details at http://blog.unionclub.com/2014/01/military-appreciation-dinner-2/

The views expressed by the authors of articles in this newsletter do not necessarily reflect the Views of RUSI VI.




